Mangalore University
University Training and Placement Cell

Name of the Company: Indegene Company, Bangalore

About the company

Indegene Company is a technology-led healthcare medical device manufacturers, life science

organizations, health plans, accountable care organizations, healthcare co-ops, and provider

organizations. Indegene offers Medical, Marketing, Risk, Healthcare Quality, Clinical Effectiveness,

and Care Management solutions through a comprehensive portfolio of solutions and technology
platforms. With a global foot-print we partner globally with clients; leverage a global talent pool of
clinicians, technologists, creative specialists, domain experts, and business process specialists; deploy

global infrastructure assets; and harness global healthcare knowledge to solve complex industry
challenges.

Report of the placement activity

Request for placement of our campus students was received from Indegene Company, Bangalore on 2™
March 2022 for the post of Junior Copy Editor and Junior Associate Data Annotator. As per their request
we have prepared a list of 170 students including their phone number, mail Id’s, Qualification and Job
role they prefer and sent it to the Indegene Company, Bangalore. Out of 170 students 97 students have
applied for the post of Junior Copy Editor and 56 students for the post of Junior Associate Data

Annotator, while the remaining 17 students didn’t mention their job roles.

On 12" of March 2022 they have conducted the online test for the above mentioned two job roles for
97 + 56 (1153) students respectively. They had given assignments to complete within a specified time as
a part of online test for students. Out of 153 students, only 80 students have completed their assignments
within the given time schedule. As a result of online test 3 students were shortlisted for the fi

nal
Interview round.

Out of 3 shortlisted candidates Miss Madhushree C.H, student of Microbiology has got selected for the
post of Junior Copy Editor with an annual salary of 3.4 LPA. She will join the Indegene Company in

the month of November 2022.
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* Requisition ID # HCRIND/15105/14
Resurne ID # RES/S516639/14 06-May-2022

To,
Madhushree CH,

Mangalore

Dear Madhushree C H,
Mymmmmmminmmmmmmmmhm
LifesvmuuPtivateh'nm_Weexbendﬁisuﬁerandmeoppnmﬁtyitmm“ﬁmmcmﬁdemein'fuur
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you joining our Company.

Weamﬂeaaedtooﬁaymmepuﬂhnofm-w&ihhm&ﬁpwasdﬂedbdm
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mewmahpdbdmgemwpwmﬁemmﬂheMdhaﬁZMmmm
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Tech Park Office detailed appointment letter shall be issued to you upon joining.

1 Band, Level & Department A: Level 2 Peaple Practice & Operations

2. Scope of Training: The scope of your Training will be broadly as per the Training and Development guidelines
as mentioned during our discussion. You will also render such other senvices under the direction of your
superiors, consistent with your overall Training assignments, as may be necessary to meet our requirement from
time to time. 1t is understood that you will attend to all Training assignments on prionty. You will be assessed at
unsﬂofﬂntwdv&nmﬂhImmmﬁmmmmamMmmdbmmmmd
standards of certification. Based on your performance and the organizational needs, you may be absorbed on

3. Training Period Your Training Period will be for a period of twelve months {12 months), starting with effect
from 26 September, 2022. During this period your total Compensation will be Rs. 340,010 p.a. (Rupees Three
WMMWTmmeaWhMAmmmdeim
autpmatically come 0 an end, urless we extend it for a further period in writing.

indegene Private Limited, Aspen Binck 64, 3nd Rooy,

imdegene bt ey B ok O o e

Hapewara, Bengaiuru - 560 045, lndia
Phome: 491 B0 4674 4557, 491 80 4644 7777
www.integene com
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4. Traming Bond: The company will be ncurming costs towards your training and you would therefore need l I

to sign a training bond for an amount of Rs. 35,000/- for 12 months. hcaemded&mbaveﬂiemnwwat
athimeduringthebmdoeﬁod.vmwihneedtnpaymee«ﬁrevaiiqmrtduemﬂnconwy_
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admimstrative polices.
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mﬁumw.Youwilmmﬂimmemmmmmammm be eligible for
sdawmhwaspxﬁag&ﬁdeﬁus.Cmﬁunmﬁdﬂusmbemmaspaﬁtmm&y
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third-party agency appointed by Indegene sither prior or past your joining. &t is important for you to submit the
mmmawmmmmmmmﬁmmmmhwnd
the documents would be considered as your consent to execute the BGY process.

1. You are required to submit the following domuments:
a Bducational proofs - Convocation Certificate / Final Marksheet
b. Professional proofs-
i. Refiesving lettars and experience certificates
i. Pay slips from previous employer before joining
€ 5Such other documenis as may be necessary as per dient project requirements.
2. You may have to undergo a drug test or any other medical tests that wouid be arranged by indegene as
per the chent project requiresments.

If anvy of the statementsidocumentz/reference detalls provided by you is found to be inaccurate or false, or i#
mfeabadﬂigﬁwreﬁumdmkhhundhhe,mgﬁvguivwmmmhecmimdinaw
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ninw\almme,kﬂeqswﬂllmmeammmmeroﬁtlappammammmWw |\ ..;g
employment with immediate effect from the detection of such occurrence without any prior notice S

JOINING FORMALITIES:
At the time of joming, it is mandatory for you to submit the documents mentioned below

L MM&MW-MNMM.MWWWWW

issued IDVaddress proof.

a2 EWMIWM—MMWMWWM

3. Pay slips from the previous empioyer.

4. Relieving letter(s) from the last two employers.
M!wumvebemﬂﬂﬂwﬂhefwaadarlﬂaitgmﬁmmmwsmbem
mmmamm«mmmmmmmmmmm
cﬁmdmbwmmrMMQ_hﬂnmﬁmmmMEwﬁn
mm.mmemmmhephemhdamﬁmwagﬁﬁwmd
claims that may arise in this regard.

5. Photographs:
a) Self four passport-size photographs.
b mmmmmmwmwmmf
appecaoe Tor £51 Senesits {See annexure A

6. PAN card - Photocopy.

ACCEPTANCE OF OFFER

completion of the background verification proceedings, which may indude the use of an external agency to check your
Wmeﬁ:aﬁmaﬂaﬁnhdmmt!wﬁﬂeﬁaﬁmﬂ:mpﬁdhigﬁnmofm
interview. in the details of your resume or any ather documents you provided, are found to be inaccurate or faise, it may
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/" This offer is valid for 1 day. In
lapse automatically.

1. Reply to this mail, stating your acceptance.

Z Infumanympanywﬁawhunywhwammmweusmmpmaamm

about termination of the relationship

3 Phasem@wumynuwkbrawumamwwmmdﬂewiﬁlmmmﬂed

ﬁmﬁinmmmmm




ANNEXURE A ’\é’
Please find behwﬂse(nsttn(umbm,wﬁdlwewmﬂﬂaeboﬁum

Annual Salary Per Month Salary

* Personal Pay

* Other Rexible
lComponents [OF()
HRA

Communication 12000
Sub Total 1

&1l

3.100

3,100
25417
1.500
1,417

283
569

1.860
611

21086




“ Note:

« Prowdent Fund (PRH*

PF is contributed at 12% of wages, subject to a minimum wage rate from time to time.

» Statutory Bonus/ Ex-gratia*:
S-‘tatlmﬂnnus;‘Ex-graﬁaismwmamwwmaﬁmmamﬁmwagemﬁmﬁm’mﬁme and it
is paid out on a monthiy basis.

Grauib,’isappﬁcabieasperﬂwﬁrahitym&ispayahhmsqzaﬁﬁmﬁnmﬂzesewkzsdmemﬂwmon
mpleﬁunuvaamofmﬁmmsmmiswmdmymrhstmmm.

Hexgble Benefit Components (FRC

Ymmmmﬁmhﬂbenmmmmﬁmtmnmm‘wmamﬁmmmﬁ
msmmammﬂﬂtmhmhmmisﬂmwﬂm?mm

L Gmseﬁmnabwmnufﬂhwamwhm&ﬂEFudR&mmmsSday,mm
Deuelmnat&wse.&odﬂmmmdLmedeﬂJAj elntnredncewlwaaﬂmiabﬁm
i memmmgum‘hopﬁmMm

m-mctmah%ﬁhmﬂﬁmm&mmawmwimbe
subject to changes as per statutory and tax quidedines.

This ms.mmmmaemammmmsmmw«mmmmm
dnnﬁelthmdldwhsnﬂsdmﬂgﬁimmmﬂlmmnmwm
usageandhibepaidaspermecmpmypmmmmmﬂwbasis_



wmmmymmmmm

L You will mmmmwm;mmmwmmmwwmm
and entitled to its benefits.

i Youwﬁbeeﬁgihlefmgahiﬂasperﬁmﬁmhﬂyktpawﬁemmphﬁm af 5 years.
. ESl will be applicable based on your CTC.

Relocation Allowanoe:
You would be provided with the below relocation benefits

1 Mmhmdhmweeksofmmmedmndaﬁun
A mewaytmdmmmwummmumw&mmmﬁwm.
3. MM#MIMMMMMMMG&

MMmbeMMMSMgMMTm—MﬁMMaMNM
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Annual Payout l

AsapartufﬂumpensaﬁmW.aMofﬂnCTCﬂrheﬁ!stmldbepmmmasan

] mnualpWThemdpavunoflh.m-ﬂDSwﬂheappiauenpermeﬂmhslmﬂdhepiwbhto
ywtwice;ieonmpleﬁoncfﬁ\e!Mm&zmmmﬁmwﬂrdﬂmdmmm
payout component if extended smmmhmmtmmmhummnﬁa

par the m&y%hhﬁwkuﬂwmdb&namhmofﬁsMWU
bewhiecttoymrbehgmﬂ\ewnﬂsofﬂ!mmaﬂ\em&hm

You will ummw&inmpﬁwmmMm&ﬁmCMWMiﬁﬁst
MMMWMMEaM#MWmmm&MW
maximum of 1.5 times of the Anmual CTC.

With best wishes,
'n0)

r 14 A
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Bina Patd
Vice President - Human Resources
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